Newspaper Clips
September 19, 2013

Statesman ND 19/09/2013

P-5

Deccan Herald ND 19 Sept 2013 P-8

Page 10of 8

actis purported to give
more financial and
autonomy.

“The bill has provisions f(ﬂ:
assessment of teachers’

commit- ‘formance, besides creation of
a fund by every central univer-
the sity within three months of im-

Thepanelmsetupbythe

] -HRDMlnisn'y in April this

year. The move to bring all

' ccnmlumversxﬁsundeone

plementation of the proposed
law. All grants and fees re-
cﬁvedbyﬂaewm‘alumvws—
ties will be deposited to this
fund. It will be spent towards
salanes.allbwancesandoﬂzer
remuneration. i

DH News Service
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HT New Delhi

BRAKES ON META UNIVERSITY?

Former Jamia Millia Islamia vice chancellor Najeeb Jung’s exit has
put on the backburner the much talked about Meta University con-
cept. Jung, during his tenure, was in talks with fellow VCs from
Delhi University, Jawaharlal Nehru University and the director of
[IT-Delhi for giving shape to the university. He had also stated in
his final interview as VC that it was the onus of the incumbent VC
to carry forward plans of integrating the education imparted by all
four universities into one amalgamated institution of learning.
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MENTORING MECHANISM

Have academic incubators
ived up to their potential?

Mint ND 19/09/2013 P-25

With close to 10 active academic incubators in the country and

more than 1,000 start-ups incubated, the fact that only about
50ofﬂnmhavebeensuccessfulsofarl§notagoodslgn

BY APARNA GHOSH
aparna.g@livemint.com

BANGALORE
then prof

RTBI. At NSRCEL, the selection process is easier.
There are no prerequisites that applicants have to
be affiliated to the institution and the products
don’t have to cater to any specific sector either.
The cell receives around 30 applications every
time there is a vacancy; it can seat between 12
and 14 start-ups at any time.

The application success rate is one out of six

ies. “We have an inf 1 3i criteria when

choosing our candidates. They have to be innova-
tive, impact-driven and must have that success
ingredient, which is the entrepreneur himself,”
says Sabarinathan. It is justified to wonder why so
many entrepreneurs apply to these academic in-
stitutions when the wider start-up ecosystem lays
out more tempting offers in the form of accelera-
tors and venture capitalists. What have they to
gain from an academic institution, probably run
by academicians who have never built companies
from scratch?

Brand name is the answer. An IIT or IIM brand
on the profile of a start-up gives the promoters an
edge in 1 and facing i

while incubators give 1-3 years for the same
Today, Uniphore, the mobile platform driven
" Tounded b hd

8 p and
Saraogi, has 43 major clients in the banking and
consumer sector and churns out a great deal of
revenue.

India has eight academic incubators, many of
them attached to the premier IITs, Indian Insti-
tutes of and the National i
of Technol: The Technology B Incuba-

n 2007, Ashok
in-charge of the incubation cell at the Indian
Institute of Technology, Madras (IIT-M), had
visitors to his small research lab called Tenet in
e el ing dep of the cam-

pus.

Umesh Sachdev and Ravi Saraogi, who were re-
cent graduates from Jaypee Institute of Informa-
tion Technology, had come from Delhi after just
one nod of approval from Jhunjhunwala for their
idea—a speech recognition platform that could
process 14 Indian languages.

They joined la’s Rural Technol
and Business Incubator (RTBI) from where they
built an application that would later help in inter-
active voice recognition (IVR) in mobile banking
for rural India.

For young entrepreneurs like Sachdev and
Saraogi there was no formal body to help them
develop research-driven products. All they had
were research groups run by individual profes-
sors. Later, academic institutions realized there
was no strategically better place to incubate such
ideas than at the source of this brimming entre-

'] fler itself- ical institu-
tions and business schools. To fight the lack of

tor (TBI) at Birla Institute of Technology and Sci-
ence, Pilani is a big successes because of the en-
gineering school'’s tightly knit and magnanimous
alumni network.

Apart from the incubator, BITS Pilani offers a
three-credit course called new venture creation
that pushes “college students to get their hands
dirty in building a start-up during their college
days”, says Rishabh Kaul, vice-president, Spark
Angels, BITS Spark, an angel funding network
supported by the alumni.

“If the idea is promising, even if they are very,
very early stage start-ups, we will take them. In
short, we accept people that no accelerator will

h NS

ploy
while pitching their products. Apart from this su-
perficial advantage, efitrepreneurs have access to
world-class facilities in the form of infrastructure,
mentoring (from alumni and faculty), network-
building events and the most important, seed
money.

Academic incubators provide funding in the
form of grants and funds from government bodies
such as the Department of Science and Technolo-
gy and the Technological Incubation and Devel-
opment of Entrepreneurs. They provide start-ups
seeds fund between 5 lakhs and 15 lakhs, and
hold equity of 2-9% in the company. Returns from
anormal exit go back into the incubator’s mainte-
nance funds—the reason for silent attrition spikes
within senior staff in these institutional organiza-
tions.

“Professors who head the incubators see the in-
stitution get a bulk amount of money from a suc-
cessful venture, but he still gets a fixed govern-
ment salary. Where is the incentive for making
smart " says b who
fears that this could be a reason for model of in-

hed to academic insti even-
tually failing. IIM-B follows the same system.

On the other hand, the Centre of Innovation,

bation and hip (CIIE), the in-
cubator wing of IIM-Ahmedabad, has a venture
fund called the INFUSE (Indian Fund for Sustain-
able Energy) that functions like a venture capital-
ist. There is an incentive for good investments
and it is on the basis of sharing-profit margins.

“We follow this model because this sector is a
risky sector in the ecosystem and not many inves-
tors want to support such areas. By offering this, it
is not difficult to get access to good ideas,” says
Kunal Upadhyay, CEO, CIIE.

This raises an important question about the
success of academic incubators.

It is no doubt that there are a handful of suc-
cess stories out of these incubators, but is this as
many as there could have been?

With close to 10 active academic incubators in
the country and more than 1,000 start-ups incu-
bated, the fact that only about 50
have been successful so far is not
a good sign, experts say.

“Nurturing companies that fo-
cus on rural development is a
tough field and to make this
commercial, it takes a lot of time
a money. We have just formally
set up this year, but we will not
change anything. We still believe
we can't be too selective,” says

An IIT or IIM
brand on the
profile of a
start-up gives
promoters an edge

accept,” says G. P
avan Centre for Entrepreneurial Le;
(NSRCEL), the entrepreneurship development

arm of 1IM, Bangalore.

A well-known fact resonates through the eco-
system: Nine out of 10 start-ups fail. “But the
more people trying means the more failure, but it
also means the more chance of some success,”
experts say.

Hundreds of applications

market-ready
spawned across the country in the mid-nineties.

h hdev and Saraogi
for two years until their product could become
market-ready. Even after their graduation in
2005, the two are still seated in an independent
office in the same research park—except now
they pay rent.

“Though we were not IITians, Professor Jhunj-
hunwala and Vijay Anand (who was a part of
RTBI then) guided us. We took their word be-
cause they had seen many start-ups through their
evolutions. Not many accelerators can boast of
that,” says Sachdev.

With accelerators emerging in dozens every
year, the defini of incub — ially aca-
demic incubators—has become fuzzy. An incuba-
tor is usually a combination of physical space giv-
en to start-ups, basic administrative services and
mentoring in return for a small equity in the com-
panies. The only real difference between incuba-
tors and accelerators is the time given to compa-
nies to reach maturity.

Accel believe in exp ing the process
of preparing its product for the ecosystem by giv-
ing rigorous mentoring to the entrepreneurs,

have physical space
enough to incubate 15-20 companies at a given

time, while they receive h of

who is co-chai
man of RTBL.

“There have been success stories like Midas
and DesiCrew that came out of academic incuba-
tors. Midas is now approximately a ¥500-crore
company, so money is not the issue. The point is
these incubators look at problems that solve In-
dia's problems, and they cannot be addressed
overnight in an accelerator,” says Vijay Anand,
founding partner, The Start-up Center, a Chen-
nai-based accelerator.

“Instead of building flying cars, most entrepre-
neurs focus on Instagram and Twitter related ap-
i We need an ecosystem where people

round the year. To accommodate more than just
physical incubates, they offer a “virtual incuba-
tion” model as well, in which case the crucial as-
pect of mentoring—which some people at the
Cell for T D

and Entrepreneurship Support (C-Tides), the sec-
ond incubation cell at IIT-Madras, equate with
“tender loving care”—is given through an online
platform.

While RTBI, Jhunjhunwala’s incubation cell at
IIT Madras, will nurture any interesting project
with an application for rural India, C-Tides is
open to incubating any technology product that
comes out of IIT Madras.

RTBI incubates around five companies every
year and C-Tides a maximum of 15. Both these
cells have their independent selection commit-
tees and receive more than 100 applications a
year, Three out of 60 applications get through.
“As our selection is not channelized into one ap-
plication process, we sift through applications
and send it to the other cell if we think it is more
relevant there,” says Suma Prashant, director,

focus on big problems with long gestation peri-
ods, this is what academic incubators are really
for,” he adds.

Midas is a company involved in building solar
panels, while DesiCrew is a rural-centric focused
on providing employment to rural youth, both of
which were incubated at the IIT Madras incuba-
tor as a part of RTBL

“We can’t be compared to MS Accelerator,
Morpheus or Kyron because we don't have the
kind of templated approach that they have. But |
also know that we might not even sustain,” says
Sabarinathan.

“A ici are like gard we let
the flowers blossom. Some may bloom and some
may not, it's not our fault,” says Jhunjhunwala.

To track start-up issues online, go to,
www.livemint.com/enterprise
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"HRD ministry ‘retires’
Yadav as UGC member

Akshaya Mukul | TnN

New Delhi: Rejecting the
eight-page reply of political
scientist Yogendra Yadav, the
HRD ministry on Wednesday
“retired” him from member-
ship of the University Grants
Commission (UGC) with im-
mediate effect.

In an 1l1-page order, the
ministry reiterated that after
Yadav joined Aam Aadmi
Party (AAP) as an office-
bearer “his antecedents and
credentials, at the time of his
appointment in July 2011 and
now stands substantially al-
tered”. It said his contin-
uance may not only set “a
dangerous precedent, it may
even given scope for a future
politicization of UGC and its
academic decision making”.

Dismissing Yadav’s argu-
ment that there is no conflict
of interest, the ministry said
“monetary compensation is
not the sole determinant of
interest”. “It is the power to
extend and grant privileges
and largesse which is crucial
todetermine the issue. Yadav
has exercised due diligence
before deciding not to quit
from the UGCisaproof of the
power/influence that any
member of the UGC can
wield on higher education
sector in the country” Due

diligence refers to Yadav hav-
ing asked former HRD minis-
ter’s private secretary if he
should quit or stay on.

Yadav told TOI, “I am sur-
prised that despite there is
(sic) nothing in the UGC Act,
the government has gone
ahead. Am I surprised? Not
quite. I am a student of poli-
tics and I understand the
priceonehasto pay. The ques-
tion is if it becomes a prece-
dence toremove any member
without justification. I had
consulted a number of emi-
nent academicians before
taking up the assignment,
andIshall goback tothem.”

The order also did not ac-
cept Yadav’s contention that
ideology of AAPisnotincon-
flict with UGC. The ministry
said it neither has the where-
withal, nor the intent to veri-
fy and validate the ideologies
of different parties. Regard-
ing Yadav’'s argument that

d “ | am surprised that
despite there is (sic) nothing in
the UGC Act, the government has
gone ahead. Am | surprised?
Not quite. | am a student of
politics and | understand the
price one has to pay

YOGENDRA YADAV

his removal is an attack on
autonomy of UGC, the minis-
try said autonomy implies
answerability and account-
ability to a higher authority,
independence connotes sov-
ereignty.

Giving a point-by-point
rebuttal of Yadav’s reply, the
ministry said he resigned
from advisory bodies of de-
partment of school educa-
tion through a written com-
munication but “preferred
the oral mode of communica-
tion while thinking about the
prestigious UGC member-
ship”. It also highlighted the
fact that while he consulted
the former HRD minister’s
PS in October 2012, while
AAP was formed on Novem-
ber 26, 2012. The order also
says that due to the range of
functions that the UGC per-
forms, section 5 of the UGC
Act implicitly excludes poli-
ticians.
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Google USA ofters DTU
student I93L per annum

TIMES NEWS HETWORK

New Delhi: It was the best campus
placement in the history of Delhi
Technological University and comes
at a fime when the economy is in
gloom. A computer enginesring sm-
dent, Himanshu Jindal, received an
offer of an annual package of Rs 98
lalkh {US% 1150000 plus 125 stock
units from Google, [TRA.

Another final-vear software engi-
neering student. Nilesh Agzarwal,
receved an anmal package of Rs 70
lalch {1788 1.06,000) from EPIC, a US-
based software company

The academic session of the uni-
versity started on Avgust 1 and over
40 companies have visited the cam-
pussofar. Atotal of 265 job offerswere
receved in the first month. Accord-

ing to officials, Google, USA has of-
fered the highest package so far to
Jindal, a fourth-year student.

“I am happy that I've got such an
excellent placement in a world-re-
nowned company This 1= due to my
hard work, the blessings of my par-
ents and the support of my friends,”
said Jindal.

Elevenstudents, including Aggar-
wal, bagged offers from EPIC. Navy
Singla, Mohit Yadaw Ekaansh Goel,
Upwal Arora and Ashutosh Mishra,
all from the computer engineering
branch, alsoreceived offers,

A student has been offered a pay
package of Rs 28 lakh by Goldman
Sachs and eight students apackage of
Rs19]akh from Amazon. The leading
companies are also offering paid in-
ternship to third-vear students.

Publication: The Times Of India Delhi:Date: Sep 19, 20132, 3ection: Times Citv;Page: 3; G.‘L‘Jm

Prez asked not to raise VC’s retirement age

DU Court Member Says Move Is Wrong And Misconstrued

Manash Pratim Gohain | un

New Delhi: A Delhi Universi-
ty Court member has urged
the President toreject the pro-
posal for increase of retire.
ment age of the vice.chancel-
lon, provice.chancellor, dean
of colleges, director of South
Campusand director of Cam-
pusof Open Learning from &5
o T0 years,

The executive council of
the university had passed the
amendment In August.

VK Agrawal, member, DU
Court, a statutory body, in his
letter, stated that making the
Central Universities Act 2008
the basis for the amendment
is ‘wrongandmisconstrued”.

In another letter, Agrawal
said the proposed amend-
ments in the composition of
the selection committee for
the post of assistant professor
in colleges were in violation
of UGC regulations notified
in The Gazette of India,

The member, Agrawal,
said the amendments
proposed in the compo-
sition of the selection
committee for the post
of assistant professor in
colleges violated the
UGC regulations

Septernber 18, 2010,

Teachers, meanwhile, are
alleging that amendment in
the retirement age has been
proposedkeeping in mind the
fact that the dean of colleges,
holding an additional charge
of PVC, isreaching the agecf
superannuation within a cou-
pleof months.

Agrawal  said,  “The
MHRD letter dated December
31,2008, as Appendix-[of UGC
regulations  on  ‘minimum
qualifications  for appoint-
ment of teachers and other
academic staff inuniversities

and colleges and measures for
the maintenance of standar-
ds in higher education 20107,
doesnot have any provision to
enhance the age of supsran-
nuation of the PVC, or the de-
an of colleges, or the divector
of acampusof any of thecen-
tral universities from 5 to 0
years. Thisarbitrary and uni-
lateral proposal to amend the
statutes is not in consonance
withthe MHRD's letter™
Statingthatthe idea is bor-
rowetl from Central Universi-
ties Act 2009, president of Ac-
tion for Academics and
Development (Rathi) J Khun-
tia said. *“We are against the
enhancement of retirement
age to TOyears, because itwill
obstruct eniryof unemployed
youngsters who are looking
forajob. Tomorrow the entire
world of academics can de-
mand enhancement of retire.
ment age on the basis of this
provision. We areappealingto
the President of India not to

give hisconsent to this illegal
amendment.”

The teachers are also op-
posing the amendment pro-
posed for the selection com-
mitteefor the postof assistant
professor in colleges. Agra.
wal said the VC has deliber-
ately flouted directions of the
visitor (the President) with
regard to implementation of
the UGC regulations to influ-
encetheselection procedures,

8 C Panda, former EC
member and a teacher with
Satyawatl College, said, “Wit-
hout waiting for the consent
of the visitor, the colleges are
going ahead with the adve-
rtisements for the posts of pe-
rmanent teachers andarecol-
lectingmoney forapplication.
Onelot of adver tisements has
already pone bad as the proc-
ess was withdrawn due to
problems in rostering. Why is
money being oollected when
the applicants are not guaran-
teed an interviewcall?”



